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entral Government has been issuing various instructions from time to time for implementing
- the Reservation Policy of the Government; and UGC being an autonomous statutory body,

‘ ,under the admmlstratlve control of the Mmzstry of Human Resource Development, is under
| i stnctly |mplement the sand lnstructnons by all grant-in-aid

'o'hf in adrhnssnons and
Scheduled Castes

<whlch are

2Q(\1)§ of the
the UGC
_Central
ing aid from
(1) of the




Lgﬁ’EStgcﬁms issued py the Government are statutory in nature, as per the judgment of the
iy & supreme Court in the case of Indira Sahney v. Union of India & Ors (AIR 1993 SC

), since t.hgse instructions are issued for the purposes of implementing Constitutional [Article
16 (4)] provisions.

UGC with the mandate of maintaining the standards of higher education has been issuing
guidelines from time to time, regarding adequate representation of teaching and non-teaching
§taff as well as of students [Article 15 (4), 16 (4), 46 & 253], belonging to SC/ST communities,
in al_l the Universities, Deemed to be Universities, Colleges, and other grant-in-aid or research
Institutions and Centers. It has now become necessary to consolidate these guidelines, the
following policy Guidelines are issued.

All t‘he_Uhiversities,'Deemed to be Universities, Colleges, and other grant-in-aid or research
Institutions and Centers are hereby directed to adopt these guidelines by appropriate resolution

by the respective Governing/Executive Bodies/Syndicate/Senate etc. for effective implementation

of these guidelines. :

Coverage and Ap'plica,bi"}tyf‘ - :

(a). 'Reservation is applicable to all teaching posts such as the posts of Lecturers, Readers,
- Professors, or by whatever other nomenclature the posts are known, and to all posts of
‘non-teaching staff of\f_all the Universities, Deemed to be Universities, Colleges, and other
grant-in-aid or research Institutions and Centers; ;
(b) Rese,rvation"is also applicable to all admissions to Undergraduate, Postgraduate, M.Phil
" and Ph.D courses of educational Institutions referred to in clause (a) above; ;

(c)  Inthe cases of reservations referred to in clause (a) above, the Instructions issued by the
Central Government for grouping of posts shall be resorted to wherever applicable, espe-
cially when more than one University functions L der a single Act, or several colleges
function under one University; grouping of post are mandatory if the posts concerned

“are transferable on an inter-university or in college levels. The practice of creating -
department-wise cadres,: which tends to create single posts or cadres with artificially
reduced number of posts in order to avoid reservation, is strictly forbidden;

d In the cases of reservations referred to in clause (b) above, the Instructions issued by the

Central Government with regard to reservation for implementing Article 16 (4) of the
: ral or any other special quota, per-

S

- mitted under-any ¢ stitutions
above, shall also apply nis \

) Relaxation & concession. i Toshed e, experience and
qualifying marks/standard etc. will be as per existing government rules in all cases of
admissions, recruitments, appointments, promotions and other assignments of entitle-

" ments to the members of SC/ST.. O R gl

referred to in clause (a)
titutions. - :

N

Extent of Reservation: - |

(2) - gl o gRIoNR Institutions referred to in clause 6 (a) above, the extent of reservation
applicable is 15% for SC and 7.5% for ST; ‘ ; xte

(b) Without prejudice to the provisions contained in the clause (a) above, in all the educational
Institutions referred to in clause (a) above, and functioning within any State shall follow
e percentage o rsservation prescribed by the respective State Government.
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(e A(c) " No restri i
W NO restriction of pere ; o 2
of SC/ST. Percentage is applicable while filling-up of back-log/short-fall vacancies

8. Procedure to b
e follo
staff S wed in matters of reservation for teaching as well as non-teaching

(a) Wlthout prejudice to an

Y procedure prescribed un i i :
F tral Government i p under various Instructions from the Cen

me to time, the following gurdellnes are to be followed:
SC/ST candidates should be interviewed separately,
Onﬁe member of the interview Commnttee shall belong to the SC/ST category;

All the SC/ST candidates selected according to their position in the combined

\ general merlt list shall not be counted for covering the prescribed percentage of
reservatlon

(lv) . Rules of reservation are applicable both for direct recruitment as well as for promotion.
“Ifininternal promotion in feeder cadre candldates are not available, in that situation
»such posmons be declared open and advertlsed in order to fill up the posts and

-of_vacancues shall be calculated and Roster as referred above shall
Iog\vacanc:es, if any, ;i ?

ey and not“whene'ver\.th“_,\
s appomtment is made,

) in clause 6(a)‘abol/e

lnstltutrons referre‘

| (b) In cases of admnssrons sub clauses (i) to (iii) of clause (a) above would only be applrcable
SR and sub clauses (IV) to (vn) are not appllcable : :

: (c) ln cases of admnssrons the followrng procedures are also to be followed

(i) NoSC/ST student can seek admrss norclai reservatlon unless he/she appears
in national or State/common or Universit ‘n\stltutlon tests held for the purpose, in
order to avail the quota of seats reserved for them, by the educatlonal Institutions
referred to in sub- clause (a) of clause 6 above;

(iiy ~ In cases, where Natnonal or Common/State or Unrversnty/lnstntutlon test is not

" prescribed as necessary for selecting candidates for admission, the Sc/ST
‘candidates seeking admissions, shall be arranged in the order of merit among
thpmselves as per the merit posmon obtalned in the quallfymg examlnatlon.
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= (a) Gl the.

"')(bf)', 7 ; All appllcatrons forg

(i) 'Roiles of res
S S Ot reservation are
4 il applicabl L
levels and research degreezp ble for under-graduate as well as post- graduate

Percenta eo
: not Whengeve f reservation shall be applied separately for each academic year, and
| [ interviews take place, or recruitment is made;

~(v) Rul
AT neczs of mtemhangeab”'ty among SC-s and ST-s are applicable, wherever.
DR ssary to fill- -up the number of vacant seats;

e | E
3 (V \) hn case no eligible reserved candidates are available, the vacant seats in the reserved

- quotashall not be filled by any non SC/ST candidates. Every effort shall be made to
- re- adverttse for wider publicity i in the leading national news papers;

) (Vll) fAdvance specral (short term) coaching with assistance from UGC may be introduced
. for prospective SC/ST students;

(vru) ‘In the Unlversrtles where central Registration for admission of SC/ST students has

i ‘:been introduced, all admission process must be completed at the central level itself,

~ andthe assigned Colleges, Institutes or Centers as the case may be only permitted
\to make attempts to fill in the vacant SC/ST seats, at their instance;

(IX) Al institutions referred to in sub-clause (a) of clause (6) should give the maximum
‘ possrble encouragement and support to girls of SC/ST in admission.

Annual Report

' ferred"to in sub clause (a) of clause 6 above shall submit reports
tation of these gurdelrnes annually by 15" February of the following
lped format attaohed to thes"_«,,:Gurdellnes to the Deputy Secretary,

rant-l
/fof/these'gurdelmes during the previous recruutment or academrc year, as the case may

st UGC to re adjust or reduce the

’extentvof de and for gran year, at least in proportion to
2 2 ‘crency“ln |mplementat|on of these gurdellneS\dunng the prevrous recruitment/
rin the annual report publlshed by the lnstltuttons should be provided

to explain th /p/s' undertaken and the results accompllshed for bringing the level of
| perforrnance'of SC/ST to general level durlng the year .

Admrssron to Hostel Accommodatrons

The percentage of reservatlon referred above under the head percentage shall be strictly

observed for admission to the hostels. Additional percentage of seats may be provided for the
girl students: of these: communltles No rent shall be charged from the students of these

communltles,

rn-ald shall be accompanled by the reports on the implementation ‘

&




12.

13.

14.

Staff Houses:

The percentage o ' ' ' ’

bl e tge wift r:etit:';rvatlon for Staff Quarters, transit Houses, teacher’s hostels etc. shall be
ura quantum of réservation as prescribed in paragraph 7. above.

Liaison Officer:

Each University/Institution G , ,,
niversity/Institution shall appointa Liaison Officer, who is not below the rank of a Deputy

Secr , e 210 oL ,
th é'. eta;_r y of the ,CQ:”-‘?er ne.d State or Central Government and will be responsible for monitoring
‘wimplementation of reservation under these guidelines. -

 SC/ST Cell:

15,

16.

Vg

_ Amendments to existing University Acts and St

All the Unive'rSit.ielens_titutiOris' referred to in sub-clause (‘é):;Of;-péEég;rapjh‘.Gif:ébﬁévg Shati :é,stablish
an SC/ST Cell in order to process the grievances of the members of these communities. The
SQ/ST Cell_shall.functlon under the overall supervision of the Liaison Ofﬁfger:;j i

Advisory Committees:

Advisory Committees with Vice Chancellor/ Principal as Chairman be constituted to review the
implementation of reservation policy in admission and capacity building programmes for SC/ST
for their successful passing in examinations. The Committee should meet at least once in a
quarter and action taken on decisions reviewed ir extmeeting:

Action should be initiated by the Universities so as
Acts/Statutes for the statutory support for reservatic
and non-teaching posts and representation of SC/S
Council, Academic Council, Selection Committee

Miscellaneous: . | : e
The above policy guidelines are minimum prescribed for obsarvation ¢
for SC/ST. The University/Institutions are free to provide additional be
with the approval of their Board of Governors/Exe
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